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Above Image: SCI Incubatee Ekurhuleni Branch working on a flooring project -
Bothlari (PTY) Ltd 

Refurbished and Renewed 2017/2018  
Often times we fall short of perspective when we experience set 
backs, just as in the construction space, a project manager will give 
you an estimated finish date for a project, lay out the critical path and 
confidently advise you of when a project will be successfully 
concluded.  However, there are   occasions where an organisation is 
forced to halt, regroup and have a new perspective of its mandate. 
SCI has not been immune to this phase where the financial year 
under review is nothing short of the term “rebuild”. Having on board 
new team members from management to support staff and new 
funding partners. SCI has a refurbished face and promises to have 
greater impact to its contractors and funding partners ensuring it 
fulfills its mandate.  
 
Doing away with the old and embracing the new! 
There is an old saying that goes, “if it’s not broken don’t fix it”. SCI’s 
model though matured still proves to be effective, proven by the 
number of partnerships SCI has formed in light of its model. 
Mentorship in the construction space will always be key towards 
ensuring effective contractor development interventions. SCI has 
however identified areas of improvement around its model and is 
assertive on the complimentary services it offers such as the 
introduction of technical skills training. This has resulted in the City of 
Tshwane, Attridgeville branch expanding its scope to introduce 
technical skills training for contractors in the programme. We also are 
leaning forward where projects for contractors are concerned to 
ensure that the package offering is holistic and remaining relevant in 
the CDP space.  
 
               

Welcome on Board!! 
SCI welcomes all new partners on board and we continue to 
appreciate those that have supported the programme over the years. 
Having new partners on board means SCI has enrolled a combined 
pool of 240 new contractors to provide incubation support to, 
complimented by technical skills training in some cases. These 
contractors range from CIDB grade 1 to 5, although a larger fraction is 
below CIDB grade 3, which is an indication of the face of the 
construction sector in South Africa.  We hope that these contractors 
make full use of the rich technical support our mentors provide, make 
use of the knowledge imparted during training sessions and make 
optimal use of the physical infrastructure provided. The uniqueness of 
SCI’s model provides an emerging contractor added advantage in this 
challenging environment.  SCI wishes all new contractors the best in 
their strides, our support is unwaivered.  
 
The Construction Space and Purse 
With the VAT increase effective at 15%, the one percent 
increase has in no doubt affected the business purse and the 
emerging contractor unreservedly so. However on the other 
hand, the Minister of Public Works released for public comment 
the amendments to the Construction Industry Development 
Regulations of 2004. The proposed changes affect the 
determination of contractor grading designation, in respect to 
registration, renewal criteria and the determination of a 
contractor’s works capability, requirements (source the CIDB 
Concrete Issue #12). These amendments aim to assist 
contractors bid for projects more effectively as it provides a 
more lenient approach in downgrading contractors. 
 
What to look forward to in 2018/2019 financial Year? 
SCI looks forward to achieving the best of excellence in our 
programme, and exciting new technological interventions for our 
contractors, graduating current contractors and a vibrate space for our 
SCI employees and all stakeholders. This can only mean there are a 
lot of building blocks to put together to enjoy and a renewed 
organisational culture ultimately an increased return on investment for 
our funders. As we look forward to the Nelson Mandela Month, SCI 
implores all emerging contractors to harness all the opportunities of 
inclusion into the mainstream economy provided by the government. 

 


